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Trustee Role for Wrestling with Pride (Treasurer)
About Wrestling with Pride
Wrestling with Pride are an LGBTQIA+ association set up to support LGBTQIA+ wrestlers who are often overlooked for work opportunities outside of Pride Month.
We also aim to strengthen the community in Newcastle, by putting on low cost, high quality events that bring together a diverse group of attendees. 
We are seeking a treasurer to support with finances and maintaining accounts. This is a varied role, with increased responsibility during the planning and aftermath of events. 
Time commitment:
The successful applicant will be required to attend 4 trustee meetings every year, and to present accounts to the trustee board every month. The time commitment will be low during months with little activity, but much higher around events. We aim to hold 5 events per year. 
While this is not a role requirement, all trustees are encouraged to be involved in the planning of events and to attend the events to see first hand the impact of their work.
The role of treasurer does not hold any responsibility to the creative element that comes with professional wrestling or those elements of the shows operation.
We would love a treasurer who can take the lead on funding applications or sponsorships.

Responsibilities
Any Trustee for Wrestling with Pride must carry out the following basic responsibilities:
· Ensure that the community group pursues its stated objects (purposes), as defined in its governing document, by developing and agreeing a long-term strategy
· Ensure that the community group complies with its governing document, charity law, company law and any other relevant legislation or regulations
· Ensure that the community group applies its resources exclusively in pursuance of its charitable objects (ie the group must not spend money on activities that are not included in its own objects, however worthwhile or charitable those activities are) for the benefit of the public
· Ensure that the community group defines its goals and evaluates performance against agreed targets
· Safeguard the good name and values of the community group
· Ensure the effective and efficient administration of the community group, including having appropriate policies and procedures in place
· Ensure the financial stability of the community group
· Protect and manage the property of the community group and ensure the proper investment of the group’s funds
· Approach external support, such as Connected Voice, to develop the community group
In addition to the above statutory duties, each trustee should use any specific skills, knowledge or experience they have to help the board of trustees reach sound decisions. This may involve scrutinising board papers, leading discussions, focusing on key issues, providing advice and guidance on new initiatives, or other issues in which the trustee has special expertise. 

Treasurer Specific Responsibilities:
· Maintain financial accounts for the community group
· Present the accounts to the trustee board every month
· Work with the chair to develop an annual report by contributing to the finance section
· Ensure that there are strong financial controls by annually reviewing relevant financial policies, using external support where required
· Ensure the prompt and accurate payment of any wrestling actors, artists, musicians or other paid guest at events
· Oversee budgets for funding applications and planned projects or events

Person specification 
Essential:
· A commitment to LGBTQIA+ rights and the work of Wrestling with Pride
· Experience maintaining accounts for a charitable organisation or private business
· Evidence of strong maths and financial skills and knowledge
· An understanding of financial policies including financial controls, reserves and more
· A willingness to devote the necessary time and effort as stated above
· Strategic vision 
· Good, independent judgement 
· An ability to think creatively 
· A willingness to speak their mind 
· An understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship
· An ability to work effectively as a member of a team 
· A commitment to Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership. 

· A willingness to learn the required skills and to access external support from organisations like Connected Voice when needed

Desirable:

· Knowledge of and passion for wrestling or other performing arts
· Experience in, or passion for event planning
· Experience as a treasurer or a trustee 

Equal Opportunities Statement:
Wrestling with Pride is committed to ensuring all applicants have an equal opportunity, regardless of their background or experience. As long as all essential criteria can be met, or learnt, the candidate will be chosen on the positivity of their attitude and their commitment to the community group. 

How to Apply:
To apply, please provide a CV showing your relevant experience, and a 1 page cover letter detailing how you meet all essential criteria on the person specification. 
Email both documents to  WW_pride@hotmail.com

Induction Process:
The successful candidate will be formally introduced to the rest of the board as soon as possible and will be provided a copy of the governing document and all policies to read. 
The candidate will then be provided with free online training through Elements Homepage | Elements Training Portal
If the candidate is new to being a trustee, or wants to update their knowledge, they will be asked to attend a free online trustees training by Connected Voice, the local infrastructure organisation for Newcastle. 
This example role description was produced for members of NCVO. It is meant as a guide and does not constitute HR advice. You should adapt it to meet your specific job duties and job requirements.
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